Join us.
Help us build a thriving social
enterprise community in Victoria
Non-executive Board roles
July 2022

Join our Board
Social enterprise is an idea
whose time has come.
The social enterprise
movement is ready to shape
the post-pandemic recovery,
and we want you to join us.
Social Enterprise Network
Victoria (SENVIC) is an
independent, practitioner-led
community of change makers,
and a powerful force for good.
We foster networking and
connection of social enterprise
practitioners and enablers,
enhance access to learning and
development opportunities
and raise the voice of the
sector with government and
other key stakeholders.

From humble beginnings in
2018, SENVIC has built a
community of over 750
members today. We are one
year into a new phase of
development and renewal.
Help us in our quest to grow a
thriving social enterprise
sector in Victoria.
SENVIC is seeking two
passionate individuals with a
commitment to social impact
and change to join our Board in
2022.
Together we will foster a
dynamic and inclusive board
culture in which we each
contribute our skills and
experience to create collective
impact.
Are you ready to drive the growth
and sustainability of SENVIC?

What is the
commitment?
The Board meets bimonthly,
six times each year.
Directors are expected to also
attend Committee or Strategic
Working Group meetings
between each Board meeting.
A Strategic Planning Day is
held in-person annually.

Our current Board as at 1 July 2022 includes:

We endeavour to meet
in-person once a quarter with
most meetings being held
online.

Cinnamon Evans, CEO of CERES (SENVIC Chair)

Directors are expected to be
involved and attend key
events throughout the year.

Jaison Hoernel, CEO of Good Cycles

Craig Marshall, Game Traffic & Contracting
Bec Scott, Co-founder and CEO of STREAT,
David Brookes, former CEO of Social Traders
Sally Quinn, Co-Founder & CEO of Green Collect
Nathaniel Diong, CEO of Future Minds Network
Alyson Skinner, Gippsland Social Enterprise
Collective and CEO of Venus Bay Community
Centre
May Low, SENVIC Company

Who you are
You are an emerging or
established social enterprise
leader committed to our
vision for a just, inclusive and
sustainable society.
You have a good
understanding and
appreciation of the social
enterprise sector, motivated
to support its leadership and
contribution to the Victorian
economy. You share our
passion for a connected,
developing and influential
network and are ready to roll
up your sleeves.
You will already be a SENVIC
member or agree to take up
membership when you apply.
The Board is seeking the best
person for the job. This is
someone who enhances our
current skills mix and diversity
in relation to age, gender,

How to apply
ethnicity, industry sector,
professional skills as well as
lived experience.

Applications close:
Wednesday, 17 August 2022 at
8:00pm.

We are committed to
representing the diversity of
the social enterprise
community and are actively
seeking a gender-balance of
board members, people from
regional Victoria, Aboriginal
and Torres Strait Islander
people, people from culturally
and linguistically diverse
backgrounds, LGBTIQA+
people, people with a
disability and people who are
neuro-diverse.

Apply through our website by clicking
here.
We ask you to answer three questions
in 200 words or less:
• What skills and experience would
you bring to SENVIC’s Board of
Directors?
• To what extent do you align with
SENVIC’s values and priorities?
• How can SENVIC support the
future growth and success of social
enterprise in Victoria?
A brief cover letter (one page) and CV
should outline your motivation and
suitability for the role, including what
you will bring to advance SENVIC’s
Strategy.
If you have questions or would like a
confidential discussion, please send an
email to chair@senvic.org.au.

